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HEALTH AND SAFETY POLICY STATEMENT 
Aura Brand Solutions is fully committed to health and safety and its obligations under 
the Health & Safety at Work etc. Act 1974 and associated regulations.  

Our goal is to ensure that everyone goes home unharmed by our company actions. This means we are 
fully committed to protect our employees, our contractors, our clients’ employees, and any member of the 
public who may encounter us through our activities. To achieve this, we rely on all employees and 
contractors to be actively involved in adhering to our systems, collaborating with us and our customers 
and actively encourage all parties from our employees to our customers to improve our health and safety 
daily. 

Health and safety is one of the core values of our business and as such is an integral part of our business 
from planning to execution. 

Our consistent approach to health and safety is: 

 Collaborative with our employees, contractors, and customers 
 Balanced, proportionate, and proactive 
 Meets and where possible exceed legal requirements and adopting the accepted best practices of 

comparable organisations in the countries we operate in. 
 Continually improving 

We work across a diverse portfolio of clients and services and therefore must consider all risks in the 
environments that we work in. 

 We believe that all injuries, incidents and near misses should be preventable, but we recognise that 
as humans we cannot anticipate all eventualities and can make mistakes. Therefore, by recording 
and investigating any near misses or accidents we can learn from them. A learning mindset will be 
applied to understand the circumstances leading to the incident and implement effective 
preventative measures. 

 We will provide sufficient resources and training to ensure that the potential for injury and 
occupational ill health are minimised as far as is reasonably practicable. This includes providing at 
no cost to employees all relevant PPE deemed necessary following a risk assessment, providing, and 
maintaining safe plant, equipment, adequate welfare facilities and a safe working environment, for 
our employees, contractors and for the safety of the public and visitors who may be affected by our 
activities. 

 We aim to understand and communicate openly the Health and Safety performance of the Group 
with all employees, their representatives, and our contractors, using the information to drive 
continuous improvement in our Health and safety performance. 

 We will establish a coherent group-wide Health and Safety Management System clearly defining 
the responsibilities for its implementation and application through line management and 
competent staff and reviewing the effectiveness of its implementation through audits and 
inspections. 

 Reinforce, at every opportunity, the responsibility of all employees and contractors to take 
reasonable care of their own health and safety and the health and safety of others who may be 
affected by their activities. 
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Carrying out risk assessments and communicating the findings to our 
employees and contractors via the RAMS, job instructions and various toolbox 
talks and briefings
Vetting and using only approved suppliers

We will perform annual Health Surveillance checks so that we can ensure that not only we are working 
safely but we are taking an active role in ensuring that our teams stay healthy long term whilst working for 
Aura.

We operate an open-door policy to facilitate this and you — our employees and our contractors— have the 
responsibility and the authority to stop or suspend any operation we are involved in if you consider it unsafe.

This policy was issued on the 16th of December 2022 and will be reviewed annually

David Sawbridge
Managing Director on behalf of the Board of Directors


